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AN AGREEMENT
 
between the
 
HOARD OF COOPERATlVE EDUCATIONAL SERVICES
 
Of ROCKLAND COUNTY
 
and the
 
!JOCES STAFF ASSOCIATION
 
PREAMBLE 
In order to ctlccluate the provisions of Article 14 of the Civil Serviee Law, and to encourage and 
abet efti.:ctive and harmonious working relationships between the Board of Cooperative Educational 
Serviees of Rockland County (hereinafter called the "Board") and the professional staff in order that the 
cause ofpublic education may best be served in Ihe County of Rockland, THIS AGREEMENT IS 
MADE AND ENTERED INTO on the _day of June, 2013 by and between the Board of Cooperative 
Educational Serviees afRackland County and the BOCES Statr Assoeiation (hereinafter called the 
"Assoeiation"). 
ARTICLE I 
RECOGNITION 
The Board of Cooperative Educational Services hereby recognizes the Association a~ the 
exclusive representative or 
(a) the profcssiomli employees, except Supervisors and Adminislr<:ltors, of the Board of Cooperative 
Edut;alional Services, in leaching or related activities, except adult education teachers not 
otherwise covered by the Agreement, night high school teachers, per diem substitutes, and tutors 
(b) teaching assistants - t;risis 
(c) teaching assistants (including all individuals who may work under permanent or provisional 
teaching assistant certifications other than teaching assistants - crisis) 
(d)	 ~enior occupational therapists, occupational therapists, occupatiomli therapist assistants, senior 
physicallherapists, physical therapist5 and physical tberapisl i:lssistants, prov ided such persons 
arc licensed in said areas. 
This covers all certificated lCi:lching personnel and licensed persons flilling into the various categories of 
occupational and physit;al therapists set forth in paragraph (d) above. 
The Recognition Agreement, whit;h was entered into on January 22, 1970, between the Board and the 
Association, is on tilt; a1 the DOCES Administration Office. 
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ARTICLE II 
CLASS SIZE PER PERIOD 
A.	 Occupational Education 
In the interest uf guod edul,;stion, a recommended Occupational Education Class should have not 
more than 20 pupils. 
In senior high school classes, pupils who attend occupational education programs shall he 
counted as .6 su that such classes shall have no more than twenty (20) pupils, except as set forth in the 
next sentence. If the number of pupils should exceed lwenty (20) lor ten (10) consccUlivc school days 
up to November 1 in any school year or between March 15 and the end u[the sl:houl year, the Board 
shall reduce the number of pupils to twenty (20) or place a full·time teaching assistant in the class but 
even in the latter event the number of pupils shall not exceed twenty-two (22). If the number ofpupils 
should cxeeed twenty-two (22) for ten (10) consecutive school days between November 2 and March 14. 
the Board shall reduce the numb~r ofpupib to twenty (20). 
H.	 Special Education 
The teacher to student ratios for special classes will reflect those listed in Part 200 of the Regulations of 
the Commissioner of Education. Ir the number of students surpasses those in these Regulations after 
Novemher J of the school year, the Board will endeavor to provide additional assi~1ance when 
practicable. 
ARTICLE III 
SUPPLIES AND EQUIPMENT 
The Board, within budget limitDtions. will provide supplies and equipment so that teachers and 
teaching assistants fulfill their responsibilities in an adequate and professional manner, and will be 
guided in its determination by the requisitions submitted by the teachers and approved by (he director of 
the program. 
ARTICLE IV 
COMPENSATION & EXPENSE ALLOWANCE 
A.	 The salaries of all persons covered by this Agreement are set forth in the Appendix which is
 
attached hereto and made a part hereof.
 
B.	 All unit members will have the option of being paid by the Board in either twenty-six (26) equal 
bi-weckly installments, or twenty-two (22) equal bi-weekly installments during the school year. 
The Board will supply the teachers and the Association with a schedule of payments by 
September 15 of each school year. 
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C.	 Reimhursernc:nt for authorized use of an employee's automobile to perform assigned duties shall 
he at the IRS rate, withont the mileage eap. Mileage for attendance at required meetings and any 
lt~gitimate business [or BOCES shall be computed from the school where he or she last served. 
All claims fortravel reimbursement shall be submitted on forms provided by thc Board. 
D.	 Any teaching assistant who is hired as a substitute teacher will be paid the substitutc teacher rate, 
or $30.00 more than 1/2001n of his/her current salary. whichever is more. Teaching assistants who 
are approved through the usual process for being on the approved substitutc teacher list shall be 
given the opportunity to substitute for the teacher in their regular classrooms on a pcr lIiem basis 
before any nonecrtified individual is so chosen. 
E.	 Teaching Assistants who are assigned to substitute for 60 or more consecutive school days for a 
specific class and for the same teacher shall be paid on Step 1 under the DA column in Ihe 
Teacher's Salary Schedule. This pay will be retroaetive to the first date of the continuous 
assignment. 
ARTICLE V 
OBSERVATION AND EVALUATION 
All unit members who are not cvalualeJ under Section 30 12·c of lhe Education Law will be evaluated 
under Article V. 
A.	 All monitot'ing or observation of the work perfOITTIClnCe of a unit member will be conducted 
openly and with full knowledgc of the unit mcmber. The use of public address or audio systems 
and similar surveillanee devices shall be strit;tly prohibited. 
R.	 AtleClst one school days' notice shall be given of a fonnal observation. A pre-Observation 
conference may take place. Obscrvations shall normally be at least twenty (20) minutes. 
Teaehing assistant.s-crisis may have their observations occur over an extcnded time frame. This 
time frame wiHnot ordinarily excecJ one week. Thc written report of the obscrvBtion will cO\'er 
this time frame and identify the specific times and dates of the activities observed. 
C.	 A report on the observation nonnally shall be given to the unit member withiu [en (10) school 
days of the observation. 
D.	 The unit memher will be afforded the opportunity to confCT regarding the observation n.:port. He 
or she will sign the report to demonstrate his or her knowledge or the report and will be given 
ample space to respond to the report on tne same form. A copy of the complete report will be 
given to the unit membcr. 
E.	 No observation report, evalualion report or complaint will he plal,;ed in a unit member's file 
without his ur her signaturc. If the unit member refuses to sign the report or complaint it may be 
placed in his or her file with a note hy the Supervisor indieating the refusal to sign. 
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F.	 Probationary eertifieated stall will be observed at least twiee during each of their probationary 
year~. Tenured staff will normally be observed at least onee a year. A summary evaluation 
report will be written for each probationary certificated staff at the cnd of each probatiomlry year. 
G.	 A unit member will not he subjected to disciplinary penalties without cause. Whetner cause 
exists in any case of imposition of disciplinary penalty shall he subject to the grievanee 
procedure at the request of the employee. Ifno written request for grievanee procedure is made 
by the employee within five days of imposition of any disc.iplinary penalty, tne employer's 
action shall become final. Tnis paragraph shall not apply to cases of dismissal or appointment to 
tenure, which are not within tne purport of this Agreement. 
In cases of dismissal or non-recommendation [or tenure, a representative of the office of the District 
Superintendent upon the request of the unit member may meet and discuss the reasons with the unit 
member. The unit memher may be accompanied, if he or she so desires, by an Association 
representative. 
H.	 In addition, it is understood that there will be routine, informal observations liS part of the duties 
of Principals, Assistant Principals and other BOCES administrators assigned supervisory duties, 
[or whieh no prior notice will be given. 
ARTICLE Vl 
FILES 
A.	 A unit member shall have the right to answer any material filed and his or her answer shall be 
reviewed by the director or supervisor o[ the appropriate division and placed in his or her file. 
B.	 All unit member files should be maintained under the following circumstances: 
I.	 No material derogatory to a unit member's conduct, service, cnaracter, or personality shall bc 
placed in the files unless the unit member has had an opportunity to read the material. The 
unit member shall have a reasonable opportunity to acknowledge that he or she has read such 
material by affixing his or her signature on the actual copy to be filed, with (he understanding 
that such signature merely signifies tnat he or she nas read the material to be filed. Sucn 
signature docs no! necessarj Iy indicate agreement with its content. 
2.	 Upon request by the unit member, he or she shall be given access to nis or her file without 
undue delay, except for requested confidential information. 
3.	 Upon receipt ofa written request, the unit member shall be furnished a reproduction of any 
maferial in his or her file, except as in (2). 
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ARTICLE VII 
PROMOTIONS 
A.	 All vacancies in promotional positions, exeepting the position of District Superintendent, shall be 
filled pursuant to the fulluwing procedures: 
1.	 SUl:h vacancies shall be adequately publiei:r.ed, which shall mean, as a minimum that n notice 
shaH be posted in all buildings in which ten or more unit members are regularly assigned 
clearly setting forth a deseription of, and the qualifications for, the position, including the 
duties llnd salary. Durin); summer vi\cl\lion, notices shi:lll be distributed with such pay checks 
as are given out. 
2.	 Such notice shaH be posted as far in advance as possihle, ordinarily at least thirty (30) days 
before the final date when i:lpplications mllst be submittoo and under spcl:ial circumstanl:es in 
fl(1 event less than one week before such date. 
3.	 Unit members whu desire to apply for such vaeancies shall submit their applications in 
writing to the District Superintendent or hislher authorized agent within the time limit 
specified in the notice. 
4.	 Such vacaneies shall be filled on the bash ofqu<l!ification for the vacant post, provided, 
however, that where two or mure applicants are equally qualified, consideration will be given 
to existing staff memhers_ 
Il	 Promotioni:ll positions arc defined as folluws: Positions pi:lying a salary differential and/ur 
positions on tile adminislri:ltor-supervisor level. including, but not limited to, positions such as 
supervisor, director, principal, assistant principal, dcpi:lrtment head, administrative assistant 
specialist, and special project teachers.. 
C.	 All appointments to the aforesaid vacancies and openings shall be made without regard to age. 
race, creed. color, religion, nationality, sex, or marital status. 
D.	 The Association shall be kept infomled of ci:lndidates considered for promotional positions. 
ARTICLE VIII 
PART-TiME EMPLOYEES 
Any fully qualified part-time unit member who submits a wrilten application for any increased part-time 
or full-time position, which now is or may be estahlished by the Hoard, may be appointed to such 
position proVided all other factors and employment qualifications, including competence, fields of ::;tudy, 
work performance and record of attendance, are cqual, which detcrmination shall be made in the ::;ole 
judgment of the District Supcrintendent and an.er approval by the Doard upon rccommendatjOl1 of the 
OistricL Superintendent. 
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ARTICLE LX 
HOURS AND LOAD 
A.	 The official length of instructional time for students shall not exceed six (6) hours. 
B.	 These hours shall not be modified ex.cept for real emergencies without notice to and negotiation 
with the Association, provided that no such modification shall inl.:rease the length ofthe uni' 
mt,;mbers' work day. 
C.	 Unit members shall not be required to report earlier than fifteen (15) minutes hefore the start of 
the students' school day. Whenever there is a need for a unit member La report earlier than 
fifteen (15) minutes before the students' school day, it shall not be more than thirty (30) minutes 
beforehand. 
D.	 Unit members shall not be required La remain in sdool more than fifteen (15) minutes past the 
end of their students' school day. 
E.	 Notwithstanding paragraphs C and J) ahove, the work day for unit members shall be fifteen (15) 
minutes longer than where specified, with (his additional time to be allocated at the beginning or 
end of the day at the discretion of the District Superintendenl. 
F.	 In addition to the hours required above, unit members may be required to remain for meetings 
and/or in~ser\'ice training, not to ex.ceed 32 cumulative hours per school year. During the 201 3~ 
2014 and 2014-2015 school years only, the maximum cumulntive hours per school year for 
classroom teaching assistants shall be 30 instead of 32. Unit members will be notified at least 30 
days in advance of the time, place, and estimated duration of all such meetings and training 
sessions, provided that shorter notice may be given when an emergency arises and a meeting's 
purpose could not have been anticipated in i:Idvancc. Unit members may be excused from an 
emergency meeting if they can demonstrate extraordinary eause. No meeting or training session 
shall last for more than two hours. The BOCES shall schedule all non-emergency meetings on a 
day of the week to be determined by the BOCES each June for the following school year. four 
(4) of the 32 hours will be devoted 10 aCLivitics relating to evaluations, assessments, and 
documentation of student performance. During the 2013-2014 and the 2014~2015 school years 
only, 2 of the 32 hours will be devoted to project based learning related to the HOCES' Annual 
Proressional Perfonnance Review (APPR) Plan. The building adminislraLor will identify these 
hours in advance. 
An Advisory Staff Development Committee will be formed with equal reprcsentation from the BSA and 
the BOCES to plan the meeting hours related to jn~service training, to inelude work and training relating 
to the Compact for Learning, to ensure thaI thc needs of unit members, as well as the BOCES are met. 
G.	 Unit members may not be required to attend more than two evening meetings each year for open 
house and/or parent visitation. 
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H.	 Attendi:lfice at any other meetings shall be at the option ()fthe individual unit member.
 
Probationary staff may be required to attend additional orientation/training :sessions.
 
L	 Unit members shall have a duty-free lunch period of the same leng1h as their students' lunch 
period; In no event less than thirty (30) minutes, Unit members may leave the huilding during 
their una~signed lunch period upon notifieation to their supervisor. When studl:rlls are in the 
building, pennissiun to leave may he denied where in the reasonable judgment of the supervisor 
there would not be a sufficient number of appropriate members of the unIt remaining in the 
building to cover emergencies. 
J.	 When there are exceptional demands upon a particular unit member for time over and beyond the 
regular work day and hours as set forth her.:in, the District Superintendent or his/her designee 
shall work out with the individual concerned an arrangement for adequate pay. No unit member 
shaH be required to at,;eept such arrangement. 
K.	 Any teacher whu has the responsibility of preparing Individual Education Plans (I.E.P.) for 
students in the special education programs shall be provided during the normal instructional day 
one huur per student for the purposes of preparing such Individual Education Plans, provided 
that such time shall not exceed two days per year. 
This time shall be sl.:heduled at a time appropriate for preparation of Individual Education Plans, 
including parent-teacher conferences, and the teaehcr shall be relieved Dr normal instructional duties 
during the Individual Education Plan preparation time. 
L.	 Every occupational education teacher shaH have One day without normal instructional duties 10 
be used as arranged for parent conferences, fndividual Education Plans and other related matters. 
M.	 I\otwithstanding any other provision in this Agreement, the ROCES may institute a 
supplementill session io the Occupational Education Division The hou~ of this supplement!)] 
session shall begio afier the end ofth~ traditional sehoul day. There shall be a break of at least 
one-half hour octween the end of the traditional day and the beginning of the supplemental 
session. No unit member who was on fictive payroll as of April 23, 1991 will be compelled to 
work involuntarily during the supplemental session. The number of weekly hours of the 
supplemental session shall not exceed the number of weekly hours of the traditional ses.c;ions. 
Unit memhers who work a full-time st,;hedule which includes the suppleml:nlal session, and unit 
members who work a less-than-full-time schedule which includes the supplemental session, shall 
he paid as if their schedule were worked entirely within the traditional school day, Unit 
members who work a full-time schedule, and in audition wurk. the supplemental session, shall be 
paid at an hourly rate of 1/1300 ofStcp I orthe appropriate salary schedule (BA Step' in the 
ca~e of teachers) for their work during the supplemental session. 
7
 
ARTICLE X
 
NON-TEACHING DUTIES
 
The Board recognizes that a teacher's primary responsibility is to teach and it will endeavor to minimize 
non~teaching assignments by the employment of teaehing assislants and part-time clerical assistants 
when practicahle. 
ARTICU:XI 
VOLUNTARY TRANSFERS & ASSIGNMENTS 
A.	 Unit members who desire a change in grade andlor subjeet assignment or who desire to transfer 
to another building shall file a written statement of such desire with the District Superinlendcnl 
not later than Len (10) days after posting. Such statement shall include the grade andlor subject 
to which the unit member desires to be assigned and the school or sehools to which he or she 
desires to be transferred, in order of preference. 
B.	 No later than len (10) days after knowledge of vacancies, the District Superintendent shall post in 
all school buildings a supplementallisl of known vacancies which will oecur during the 
following school year. Extra copies of the list shall be provided to the Association. 
C.	 No later than ten (10) days after posting, a unit member may file an application for reassignment 
or transfer to positions listed on the supplemental list of vacancies. 
D.	 Positions vacated during the school year by newly transferred unit members need not be posted. 
E.	 No assignments of new unit members in the school system shall bc made until all building 
requests for voluntary reassignment or transfer have been approved or disapproved by the 
District Superintendent or hislhcr designee. 
F.	 As soon as practicable, and under nonnal circumstances not later than one week prior to the 
close of the sehool term, the District Superintendent or hislher designee shall post in appropriate 
places and make available to the Association .a system~wide schedule showing the names of all 
persons who have been reassigned or transferred and the nature of such reassignment or transfer. 
G.	 In the determination of requests for voluntary reassignment and/or transfer, the convenienee and 
wishes of the individual unit member wlll be honored to the extent that they do not conflict with 
the instructional requirements and best interests of the school system. If more than one unit 
member has applied for the same position, the unit member best qualified for that position shall 
be appointed, and qualifications being SUbstantially equal, seniority in the sehool system will be 
considered. 
H.	 A tenured teacher in a position area who requests a transfer or assignment to a position in 
another tenure area which is approved by [he Board upon the recommendation of the Distrid 
Superintendent and who holds a valid teaching certificate or statement of pennancnt continued 
eligibility [or the position shall serve a two-year probationary period in the position in the 
requested tenurt.: arel'! if permitted by law. 
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ARTICLE XII 
INVOLUNTARY TRANSFF,RS & ASSIGNMENTS 
Although the Board and the Association rCl,,;ognize that some involuntary transfer of unit members from 
one school to another, or reassignment within a school, may be unRvoidable, they also recognize that 
frequent transfer or reassignment of unit members is disruptive of the educational process and interferes 
with optimum unit member performance. Therefore, they agree as follows: 
A.	 Notice of an involuntary transfer or reassignment shall be given 10 unit memhers as soon as 
practicable, and, under norma!l.:ircumstances, not later than thirly (30) days before such transfcT. 
B.	 When involuntary transfer or reassignment ofa unit member is necessary, volunteers will be 
considered. A unit member's area of competence, major and/or minor field of study, quality of 
leaching performam.:e and length of service in HOCES and the specific requlremenl::; of the 
position will be considered in determining whieh unit memher, if any, is to be transferred or 
rea."signed. Sueh unit members will be placed only in a comparable position. 
C.	 An involuntary transfer or rea.<;:c;ignment will he made only after a meeting between the unit 
member involved and the Districl Superintendent or hislher designee, at which time the unit 
member wiH be notifted of the reasons. therefor. In the event lhat a unit member object~ to th~ 
transfer or reassignment althis meeting, upon the request of the unit member, the Association 
will be notified and the District Superintendent or his/her designee will meet with the 
Association's representative to discuss the matter. 
D.	 A list of open posilions in the sehool system will be made available to all unit members being 
involuntarily Lransferred or reassigned. Such unit memhers may request the positions, in order uf 
preference, to which they desire to be transferred. As among such unit members, those best 
qualified for a panicu(ar position shall receive priorilY, and qualifications being .'lubstantiaJly 
equal, seniority in the school syslcm will he considered. 
E.	 In arranging schedules tor unit memhers who are assigned to more than one school, an effort 
shall be made to limit the amount of inter-school travel. Such unit member::; shall be notified of 
any change in their st.:hedules as soon as practicahle. 
F.	 Unit member assignments and Lransfers shAll he made without regard to age, race, t.:rced, color, 
religion, nalionality, sex, or marital status. 
G.	 A tc""red teacher who accept' a transfc, oc a,.,ignmcnt to a po'ition in "diffccent ten"," "ea fo, 
which he or sht.: is certified shall suffer no loss of salary, hencfi[s or other rights granted by law. 
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ARTICLE XIII 
SCHEDULES 
A.	 Unit members shall be notified in writing of any change in their programs and schedules for the 
ensuing school ye<lf, including the schools to which they will be assigned. Such notice shall be 
given thirty (30) days prior to the end of the school year or as soon as the change is known to the 
administration. 
B.	 In order to assure that students are taught by teachers working within their areas of competence, 
teachers shall be assigned to teach only in grades and subject fields where they are qualified, as 
well as in accordance with the regulations of the New York State Education Department. 
C.	 In order to assure that teachers are assisted by teaching assistants-crisis or teaching assistants 
working within their areas of competence, teaching assistants-crisis or leaching assistants will be 
assigned only to grades and subject fields where Ihey are qualified, as wdl as in aecordance with 
regulations by the New York State Edueation Department and the New York State Civil Service. 
D.	 The teachers of Licensed Practical Nursing who are compensated on a per diem basis for dinical 
instruction of students shall he paid for those scheduled times. When circumstances eause the 
caneellation of these scheduled times they shall be compensated with the following exceptions. 
I.	 Any changes in the schedule prior to November 1 of the year. 
2.	 Attendance by the teaeher at conferenees. 
E.	 The District Superintendent, or his/her designee, will meet with the Association's President at 
reasonable times during the sehool year to discuss the scheduling of ancillary and itinerant staff. 
ARTICLE XIV 
TEACHERS' LEAVES 
This article shall govern the absenees of all professional eertificatcd personnel such as teachers, 
psychologists, social workers, guidance counselors and to all crises teaching assistants who were 
employed as such prior to April2J, 1991. 
NOll-tenured SlafT:	 15 days per year for a IO-month employee 
Tenured Staff:	 20 days per year to a maximum of 185 days inclusive 
of leavc accumulalcd during non-tenure status 
Part-time Staff:	 J ,eave prorated according to number of days worked 
per year at a rate of 15 days per year to maximum of 
185 days 
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Sick Day Severance Payment:
 
Unit members who rClire with at least 165 accumulated leave days will receive a severance payment of
 
$1.600.
 
Leave during <l school year for the purposes set forth helow will be deducted from the accumulated leave
 
total and is subject to Ihc following regul<ltions:
 
A.	 Personallllness or Injury 
A staffmember will notify, in advance of the next school day, except in emL:rgency, his or her 
immediate superior of absence for illness or injury. A physician's statement may he required after three 
(3) consecutive days' absence. 
The Board may require a physical examination aller 3 day::;' illness by the Board's physician and an 
employee will make himself or herself available for such eXHmination on reason<lble notice. The 
opinion of the Board's physician as to illness or injury preventing the employee from pertorming his or 
her duries shall be binding upon all parties. 
B.	 Illness in Indiyidual's .Family 
Leave of absence will be gr<lnted to staff members in case of illness of members of the staff member's 
immcdi<lte family up to five (5) days annually. Immcdi<lte family is defined as spouse, parent, child, 
bro\ner, sister or any other individual permanently residing in the same household as the employee. 
C.	 BereavL:ment 
1.	 In case of death in the immediate family (~pouse, parent, child, brother, sister, or any other 
indh-idual permanently residing in the same household as the employee) up to five (5) days 
annually. 
2.	 In C<lse of death of a mother-in~law, father-in-law, son-in-law, daughter-in-law. brother-in­
law or sister-in-law, and grandparent up to two (2) days annu<lIly. 
J,	 In case ofdeath ofa relative not listed in lor 2 above, one day annually. 
4,	 In extenuating circumstances, leave may be extended at the discretion of the District 
SuperintendenL. 
D.	 Personal Leave 
l.	 Staffmernhers m<lY be granted up to two (2) days annually with prior approval of the District 
Superintendent, for personal busine~~ whieh cannot he trafl:;(lcted outside of school hours, 
such as legal transactions, educational examinations, and other reasons deemed valicl by the 
District Superintendent. Such pail.! leave may nol be used for religious purpose:i or 
observances. In addition to the above, unit members may be granted one day annually for 
personal business without regard to the reason therefore. This additional day m<1Y be USN for 
religious purpOses or oh1icrvances. Pre-approval for such day must be ohtained from the 
I I 
District Superintendent or his/her designee, for the sole purpose of insuring thal there will he 
sufficient coverage for each building and each program on the day in question. The criteria 
used for determining sufficient coverage will include the safety of the students and the 
availability of substitutes. In the event that a request for a personal day must be denied for 
lack of coverage, the unit memher or unit members who are denied shall be determined on a 
first-come-first-served b<lsis, with unit memhers whose requests are received on the same day 
considered to be tied. Seniority shall be used to determine which unit member of unit 
members will have their request for coverage purposes denied when there is a tie. 
2.	 Notification for personal leave shall be made to the District Superintendent at least five (5) 
working days prior to the date of the leave. In the event ofan emergeney, this requirement 
will be waived. 
J.	 Except in verifiahle emergencies, personal leave days may not he taken on 11 day adjacent to 
11 holiday or school recess. 
The foregoing schedule of allowable leave will be prorated for teachers working less than rulltime 
according to the number of days worked annually. 
E.	 General Regulations 
Absence on sehool days beyond allowable leave will result in reduction in salary at the per diem rate of 
1/200th for lO-month employees, 1/220lh for ll~monlh employees, and 1I240,h for 12-month employees. 
F.	 Non-Deductible LeIwe 
Jury Duty: Absence is allowed for Jury Duty. ]'he staff member will receive his or her regular
 
salary less any fee received for Jury Duty.
 
/\. staff member, upon notification of Jury Duty, will notify the District Superintendent
 
immediately.
 
G.	 Job-Related Injuries 
1.	 If a unit member must take leave time because of ajob-related injury, his or her leave time 
deduction shall be re-credited according to the following fonnula: The total workers 
compensation award for weekly benefits s.hall he divided by the unit member's daily rate to yield 
the number of days to be Re-credited. 
2.	 No deduction from leave time shall be taken for time absent due to attendance at a formally 
noticed workers' compensation hearing concerning the unit member's own joh-related injury. 
H. Leave for Adoption of Cl]ild 
Unit members may be paid for a maximum of three work days per year to attend to legal matters relating 
to the lawful adoption of a child. The Office of Human Resources shall be given at least two weeks' 
notice of such leave days, provided that if sueh notice is impossible, as much notiee as possihle shall be 
given. 
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1.	 Sick Rank 
A sick bank will be establi'Shed with the following feolures: 
I.	 EACh September I, unit members will donate two accumulated 'Sick days. lJonations will 
be 'Suspended when the number of day~ in the bank exceeds 1,200. Donations will 
resume when Ihe number of days in the bank drops helow 600. 
2.	 In order to withdraw days from the bank, a unit member must have depleted all his/her 
.siek leave due to a 'Serious illness or injury. 
3.	 Applications to withdraw days from the bank must he supported by medical 
documentalion and must be approved by a committee consisting of an equal number of 
representatives of the BOCES and RSA. The COmmi\lee may require the unit member to 
undergo a neutral medical evaluation. On any ocea::;iun when the committee is 
deadloL:ked in a tie with respect to <tny question beJure it, the District Superintendent will 
make the final deeision, which will not be subject to review by arbitration Clr Olherwise. 
4.	 Withdrawals of days may be approved in increments of up to 30 days. No unit member 
may withdraw more than 150 days over the Course ofhis/her career. 
ARTICLE XV 
!.F,AVES OF OTHER UNIT MEMBERS 
This Article shall govern the absences of all classified unit member'S. all teaching assistants and crisis 
teachers a.s~istallb otht=r than crisis teaching assistants who were employed a." such prior to April 23, 
1991. 
A.	 Personal Hlness - Cumulative 
Personnel will al,;l,;umulate personal illness days according to the following sehedule, to a maximum of 
ISS days. A physician's statement IS required afterthree (3) (;onseculive days' absence. 
Tenured teaching assistants: 
Non-tenured leaching assistants: 
Sr. OT/PT, OT/PT, and OTtrT Ass!s. 
wilh 3 or more years of service: 
Sf. OT/PT, OT/PT, and OTIPT A.«ts. 
with less than 3 years of service: 
15 days per year 
I0 days per year 
15 day'S per year 
to days per year 
R. Sk.k Da>' Sl:veronet: PaYment 
Unit members who retire 'With at least 165 3ccumulatcd leave day~ will r<.:<.:ch'c a seYerant:e payment of 
$1600. 
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C. [llness in Family Non·Cumulativl.: 
Allowable leaves ofabsenee shall be granted in case of illness ofmemben; of the employee's immediate 
family up to four (4) days annually. Immediate family is defined as spouse, parent, child, brother, sister 
or any other individual pennanently residing in the same hOllsehold as the employee. 
D.	 Bereavement 
1.	 1n the case of death in the immediate family (spouse, parent, ehild, brother, sister, or any 
other individual pennanently residing in the same household as the employe.e) a maximum of 
five (5) days will be allowed with no salary reduction. 
2.	 In the case ofa mother-in-law, father-in-law, son·in~law, dalighter-in~law, brother-in·law or 
sister-in-law, grandparent, a maximum of two (2) days will be allowed with no salary 
deduction. 
J.	 In the case of death of a relative not listed in 1 or 2 above, a maximum of one (I) day shall be 
allowed with no salary reduction. 
E.	 Jury Duty 
Absence is allowed for Jury Duty. The leaching assistant or therapist will receive hiS or her regular 
salary less any fee received for Jury Duty. 
F.	 Other Just Cause - Non-Cumulative 
Staff members may be granted up to two (2) working days per school year without loss of salary, with 
prior approv<:ll of the District Superintendent, for personal business which cannot be transacted outside 
of school hOUrs, such as legal transactions. educational examinations and olher reasons deemed valid by 
the. District Superintendent 
Such paid leave mllY not be used for religious purposes or observanees. 
In addition to the above, lInit members may be granted one day annually for personal business withoul 
regard 10 the reason therefor. This additional day may be used for religious purposcs orohservances. 
Pre-approval for such day must be obtained from the Distri!':l Superintendent or his/her designee, for the 
sale purpose of insuring that there will be sufficient coverage for each building and each program on the 
day in question. The criteria used for detennining sufficient coverage will include the safety of the 
students and the availability of substitutes. In the event that a request for a personal day must be denied 
for lack of coverage, the unit member or unit members who are· denied shall be detcnnined on a first­
come-first-served basis, with unit members whose requests are received on the same day considered to 
be tied. Seniority shall be used to determine which unit member or unit members will have their request 
for coverage purposes denied when there is a tie. 
Allowabh.: absences for teaching assistants and therapists working less than full time will be prorated 
according to the number ofdays worked per year. 
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Notifici:ltion for pcrsonalleave shall be made to the District Superintendent at least five (5) working days 
prior to the dale of the leave. In the event of an emergency, this requirement will he waived. 
Except in verifiable emergencies, personal leave days may not be taken on i:l day adjacent to a holiday or 
school rel:ess. 
G.	 Job-RelaLed Injuries 
1.	 Ira unit member must take leave time because of a job-related injury, his or her personal 
illness time deduction shall be re-credited aecording to the following formula: The total 
workcrt; compen:;ation award fur weekly hem:fits shall be divided hy the unit member's daily 
rate to yield the number of days to be re-eredited. 
2.	 No deduction from leave time shall bc taken for time absent due to attendance ata fonnally 
noticed workers' eompensation hearing concerning the unit member's own job-related injury. 
H.	 Absences on ,~chool days beyond allowed absences will result in reduction in salary at the per 
diem rate of 1/200th of the salary tiD-month rate). 
I.	 Teaching assistants' and therapists' absences beyond the allowable days may he cxtended at the 
discretion of the IJislril.:-t Superintendent and with the approval of the Board. 
.I,	 Unit members mi:lY be paid tor a maximum uf three work uays per year lo attend to legal matters 
relating to the lawful adoption of a child. The Personnel Offiee shall be given at k'i:lst two 
weeks' notice of sueh leave days, provided that if such notice is impossible, as much notice as 
possible shall he given. 
K.	 Sick Bank 
The siek bank described in Article xrv(J) above will apply. 
ARTICLE XVI 
TEACHING YEAR 
A.	 The calendar shall be attached hereto and be made part of this Agreement as Appendix II. 
H.	 The work year for members of lhis unit ,~hall be no more than 185 days. 
C.	 The school calendar shall be adopted by the Board after consultation with the Association. 
D.	 The schl1ul eaknJ1l.r for each ensuing school year shall bc i:l matter of di:)cussion between the 
As-"ociation and the Board. 
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E.	 The following days arc for the attendance of members o1'the unit but not students. 
I.	 Orientation day for new teachers preceding Labor Day. 
2.	 Orientation day following Labor Day for entire staff. 
3.	 Three days for protessional conferences, staffdevelopment, Superintendent conferences, etc. 
F.	 With the exception oforientation days and any Superintendent's Conferenee Day, members of 
the bargaining unit while serving in any local school district will adhere to the calendar of that 
district. 
ARTICLE XVII 
EXTENDED LEAYES OF ABSENCE 
A.	 Leave of absence without pay of up to t\.\.'o (2) years may be granted to any teacher who joins the 
Peace Corps Of serves as an exchange teacher and is a full-time participant in either of such 
programs. Upon return from such leave, a teacher will be considered as if he or she were 
actively employed by the Hoard during the leave and will be placed on the salary schedule at the 
level he or she would have aehieved ifhe or she had not been absenl. 
B.	 Military leave will be granted to any teal:her who is inducted or enlists in any branl:h of the 
Armed Forces of the United States. Upon return from sueh leave, a teacher will be plal:ed on the 
salary schedule at the level which he or she would have achieved had he or she remained actively 
employed in the system during the period of his or her absenl:e up to a maximum of four (4) 
years. 
C.	 Child Care leave of up to one (I) year for legal adoption of a child or for maternity or paternity 
of a newborn l:hild will be granted without payor increment to a unit member. An extension of 
such leave for up to one additional year will be granted without payor increment upon request. 
A unit memher who expects to use such leave shall notify the District Superintendcnt in writing 
at a reasonable time prior to the commencement of Child Care leave. Appropriate medical 
evidence of fitness may be required to return from such leave. All child care leaves and 
extensions thereto shall end immediately prior to the beginning uf either the fiscal year or the 
~econd semester except as neeessilaled by the Family and Medical Leave Act ("FMLA"). No 
later than one month prior to the termination date of Ihe leave, the unit member must file with the 
Assistant Superintendent for Human Resources a nolice or intent to either return to work or, 
where applicable, extend (he leave. 
D.	 A leave of absence without payor imTcmcnt of up to one (I) year may be b'TanLed fOf the 
purpose uf r.aring for a sick member of the staffml~mber's immediate family. 
E.	 All benefits or leave to which a staff member was entitled at the Lime of his or her leave of 
absence commenced will be restored to him or her upon his or her return. 
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P.	 All requests for extended leaves will he in writing, and if granted, permission will be given in 
writing. 
G.	 This agreement shall not be construed so as to diminish any rights thaL the employces would be 
entitlcJ to under the minimum standards seL by the Family and Meclic.al Leave Acl ("FMT A"); 
nor shall the FMLA diminish any rights under this collective hargaining agreement. 
ARTICU: XVIII 
SABnAnCAL LEAVE 
This c1au~e shall not be in effect during the term 0f this Agreement 
Desiring to reward profe.<;sional performance and encourage indepcndent research and achievement, the 
Doard hereby establ ishes this pol icy of sabbatical leaves for teachers for 
approvl:d scholarly programs, whdhl'r or not carried on in an aeademic institutil1n, subject to the 
following conditions: 
A.	 Recommendation by the District Superintendent. 
B.	 No more than Iwo (2) members of the tceching stafr shall be absent on sabbatical leave at any 
One timc. 
C.	 Rcquests for sahbatit:alleave musL be received by the District Superintendent in writing in such 
fonn as may be required by the Di$trict Superintendent no later than the Deeember Board 
meeting of the ycar preceding Ihe school year in which the sabbatical leave is requesleu. 
D. The teaeher has completed at least seven (7) consecutive full school years of service in BOCES. 
E.	 TC<tl'hers on sahbatil.:-<tllea....e will ~ paid at the full rate ofthe annual salary rate for one-half 
(1/2) year. or alone-half (1/2) rate of the annual .~~lm)' r:'lle for one (1) year. 
r.	 The teacher will agree to return to employment in BOCES for one (1) full year. Upon such 
return, the teacher shall be placed on the appropriah: step in the salary schedule as though such 
lCi:li;her had not becn on leave. 
ARTICLE XIX 
PROTECTION 
A.	 Unit members will immediately report in writing to the Director via Supenisors, all cases of 
assault suffered by them in connection with their employment. 
B.	 This report will be forwarded Lo the District Superintendent anJ the Board will <.:omply with any 
reasonable reqllest from the unit memher for information in its possession relating [0 the incident 
Or the persons involved, and will act in appropriate ways as liaison between the unit member, the 
police and courts. 
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C.	 If criminal or civil pruceedings are brought against a unit member for alleged infraction of duties 
in conm;ction with his or her employ, such unit member may request, i:lnd the Board shall 
furnish, legal counsel to defend him or her in such proceeding as required by law. 
D.	 Whenever a unit member is absent from schuol as a result of persunal injury due to unprovuked 
aS5auH occurring in the cuurse of his or her empluyment, he or she will be paid his or her full 
sahtry for the period of such absence, or one year, whichever is less, and no part of such absence 
will be charged to his or her i:lnnual sick leave. In order to receive full salary under this section, 
the injury must have been directed at the employee. and must prevent the unit member from 
performing his/her essential duties, even aller reasonable accommudation. When determining 
whether an accommudatiou is "reasonable" within the meaning ofthis paragraph, the point of 
view ufother staffmembers who are affected will be taken into aecount. Affected statTmembers 
will be cunsulted with at least every 30 days to insure the reasonableness of any accummodation. 
When determining what an unprovoked assault is, a multiplicity of faetors will be taken intu 
account. 
E.	 The unit member shaH be examined by a physician designated by the Doard [or the purpose of 
establishing the length of time during which the unit member is temporarily disabled from 
performing his or her duties and the opinion of said physicii:lll as to the said period will control. 
F.	 The Board shall reimburse a unit member [or reasonable east of replacing or repairing dentures, 
eyeglasses, hearing aides or similar bodily appurteni:lnces, to the extent not covered by personal 
insurance and workers' compensation, which are damaged or destroyed while discharging his or 
her duties within the scope of his or her employment, provided such damage or destruction was 
not due to the employee's negligence. It is under1ltood that property of an employee damaged 
and de1llroyed shall be limited to such property as is brought to the assigned place ofemploymenl 
by the employee in connection with his or her duties in BOLES, and reimbursement for such loss 
shall not exceed two hundred dollars ($200.00) per incident. 
ARTICLE XX 
INSURANCE 
Health Insurance - The Statewide Plan 
A.	 Any person appointed tu a position for a period of al least three months is eligible for enrollment 
immediately upon employment, if: 
1.	 He or she works a regularly scheduled work-week of twenty (20) honrs or more, or 
2.	 He or she does nul work a regularly scheduled work-week of twenty (20) hours or more, but 
is paid $2,000 per year on an annual salary basis, 
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H.	 Teachers shan pay 29% of the cost of health insurance premiums for either individual or family 
coverage. Employee contribution:> will be evenly divideJ over the course of the IO-month 
sehool year. 
C.	 Non-teache, "oi' membe" ,ball cont,ib",c tow"d 'he wst of health insurance p,emiums 
according to the following schedule: 
Title	 % of Teacher Conlribution % orPremium 
Teaching Assistants 40 11.6 
Teaehing Assistants- Crisis 50 [4.5 
'I'hcrapisl Assistants 60 174 
Therapi.~ts 70 203 
Senior Therapists 80 23.2 
I).	 The cost to the Board for employees who eleel to enroll underolher available health insuranee 
options shall nol exeeed the eost lo the Board resulting from Sections Band C above. 
E,	 Uni( members actively enrolled in the Rock.land BOCtS Empire health inslIrance program or 
allY successor program [or at least the three full immediately preceding years or who n::t:c:iveu the 
incentive in the immediately preceding year will have the right to rCl,;eive an annual payment of 
one half the savings of the cost lo BOCES in retum for a waiver of their health insurance 
coverage for the following school year, if the)' are employed for that entire .st:bool year. The 
waiver must be in writing on a specifie BOCCS form and must be exeeuled and received by the 
Human Resources otlil:e no later than July I of the year in question. The waiver will remain in 
cJfect unless expressly rer.cinded by the unit member aut: to a major family cri.sis/incident (e.g., 
spouse loses .lob/health insuranl:e, loss of coverage due to dealh of spollr;e). The payment for 
waiving the health insuran<:.e program will be paid in two equal payments during tbe months of 
January and June or prorated if the unit member is no longer eligible for health insurance. Such 
payment will be proeessed through payroll and 'Subject to tax wiLhholding. If a unit memher 
rescinds the waiver, that unit member will be required to reimburse any prorated monies givcn 10 
him/her participating ill the waiver program. Their entrance back into the Rockland Empire 
Health Plan will be subject to the rules and regulations of that Plan. Unless the waiver is expressly 
withdrawn in writing by the partieipating unit member, the BOCES will continue the unit member in the 
waiver program in subsequent years. Unit members whose last coverage was t'nmily shall receive an 
incentive caklJlated accordingly; likewise for individual coverage. The incentive will be nt leasl $800. 
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pental Insurance 
The Board agreef; to pay 100% of the monrhly premium of dental insurance coverage for the employee 
and 95% of the monthly premium for eligible uepcndents' coverage. Dental insunmce does not continue 
after retirement. 
For l".urrent dental plan specification sce Appendix 1 
Group Dental Insurance Specifieations 
Eligible Employees	 All employees on a regularly scheduled 
work-week, minimum oftwo-and-a-half(2 
Y2 days per week, ten (10) months per year, 
and earning at len::;t $2,000 per year on a 
salary sr.heuule. 
Effective Date	 Waiting period one year; effective date the 
first uay of month following end of waiting 
period. 
Vision Insurance
 
The Board agrees to pay 50% ofthe monthly premium ofvision imurance coverage fur the employee
 
and eligible depenuenls.
 
Eli~ible dependents include a spouse, domestic partner, and unmarried dependent children up to age
 
261 Vision insurance does not continue after retirement.
 • 
A. Any person appointed to a po::;ition for a period of alleast three months is eligible for 
enrollment the 181 day of the month following their date of hire if: 
1.	 He or s-he works a regularly scheduled work-week of tv/enty (20) hours or more, or 
2.	 He or she uoes not work a regularly scheduled work-week of twenty (20) hours or more, 
but is paid $2,000 per year on an annual ::;alary basis. 
Flcx Plan 
Unit memhers will be eligible to participate in a Flexible Spending Plan (Section 125 plan) offered 
through BOCES, which will allow members to use pre-lax dollars to pay [or qualified medical expenses 
and pharmacy charge::; and/or dependent care expenses. 
In addition unit members will be eligible to have premiums related to health insuranr.;e ucdueted [rom 
their earnings on a pre-Lax basis. 
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ARTICLE XXI 
SliMMER SCHOOL & EVENING SCHOOL 
A.	 All openings tor summer school and for adult education teachers will be adequately publicized 
by the District Superintendent and shall be posted in each sehoal huilding, as early 8S possible, 
and under circumstances nol later than len (10) days prior to start of said session. Applications 
must be submitted within one week of the posting of said notices. Teachers who h,we applied 
for such summer school or adult education positions will be notified of the action taken 
regarding their applications as eady as practkable. If the wage to be paid to an adult education 
p()~ition changes, tht: posting will be corrected. and the Association President will be so notified. 
B.	 Positions in aoult cdUClltion and positions in RaCES summer programs which are extensions of 
regularly run programs to service year-round BOCES students wiJl, to the extent possible, he 
filled first by regularly appointed unit members in ROCES who arc qualified for the position. 
C.	 In filling ~lIch positions, !.:onsiderotion will be: givL:1l to a unit member's area of competence, 
major andlor minor field of study, quality oftcaching performance, and attendance record. 
These hiring guidelines will he utilized in a comprchensivl,; assessment for summer employment. 
D.	 Unit members whu work in .';ummer progr<lms shall b" paid a dnily rate according to ii 3-step 
schedule, the steps ofwhieh shall he 11200 of the first three steps of the current salary schedule 
for that Title. In the case of teachers. the BA column ~hal1 be used in calculating these steps. 
IJnit members shall be paid at Step 2 only for their second consecutive year of summer work and 
at Step 3 only for their third consecutive year of summer work. 
E.	 Adult education teachers who are also regularly appointed teachers in ROCFS ~hall be paid at 
the rate uf at least .'ti23 per hour. BOCES will operate adult education courses for at least a two­
hour session whenever fea<;ible; whenever it is not fea,~ible, the Associalion will be nOlifit>d in 
advance. SubjecL 10 the above, adult educi:ltion teachers who are unit members will be paid 
according to lhe same BOCES policy that governs non-unit members. 
ARTICLE XXII 
ANNUITH:S 
The tax-sheltered annuity program is available to all pcp.;onnel III tht: Board of Cooperative Educational 
Services. 
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ARTICLE XXIII 
DUES DEDUCTION 
A.	 ROCES agrees to deduct from the salaries of members of the negotiating unit, dues for the 
Association. the New York State United Teachers and the American federation of TeBchers and 
to transmit the monics promptly to the Association. The member's authorization will be in 
writing on a fann provided by the Association. 
B.	 The Association will certify in writing the current rate of dues for each of the organizations 
named in Paragraph A to the Assistant Superintendent for Business and Finance, The 
Association will giv\,; RaCES thirty (30) days' written notice of a change in the rate of 
membership dues for any uribe organizations named in Paragrapb A. 
C.	 Deductions referred to in Paragraphs A and B above will be made in twenty (20) equal 
installments. BOCES will not be required to honur for any deduction any authorizations that are 
delivered to it later than September 30. The first deduction will not be made on a payroll uJr 
payment date earlier than 15 days after September 30. 
D.	 No later lhan October 15 of each year, BOCES will provide the Association with a list of those 
employees who have voluntarily authorized the Board Lo deduct due~ for the organizations 
named in Paragraphs A & B above. BOCRS will notify the Association monthly of any changes 
in said list. Any employee desiring to have BOeRS discontinue deductions he or she has 
previously authoriz.ed must notify the Board and the Association concerned in writing. 
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BOCES STAFF ASSOCIAnON
 
LOCAL 2509
 
6 \ Parrott Road
 
West Nyack, New York (0994
 
PA YROLL DEDUCTION AUTHORIZATION 
Social Secunty No. 
Name
 
(Last) (Firsl) (Initial)
 
Board of Cooperative Edueatiunal Services
 
Sole Supervisory District, Rockland County
 
To tht.': BOCES Board: 
I heren)' authurize you, accurding to arrangements agreed with the above organization, to dedul:t from 
my salary and transmit to said organi:.-:ations, dues as certified by said organization. I hereby waive all 
rights and daim to said monies su Jeducted and transmitted in accordance with this authorization and 
rdicve the Roard and all its ot1i~rs from any liability therdur. r revoke any and all inslruments 
heretofore maue by me for such purpO~l;:s. This authority shall remain in full force and effeet for all 
purpo.~es while I am employed in this school system, or until revokc.J by me in writing. 
Date: 
Sig/ll:I(Ure: 
BoeES also agree,~ to Jl~Juet from the salaries of unit member,';, upun each partieipating unit ml:mber's 
wriltt;n authorization, premiums for such group jn~urance as may be sponsored by BOeRS SLaff 
Association and [u transmit the monies promptly to the designated insurer. 
ARTICLE XXIV 
PF.NSIQN BF.NEFIT 
Each qual i lied leaching assistant will he enrolled in the (I)-ESC retirement plan. 
ARTICLE XXV 
NEGOTIATION PROC~:DURE 
Not later than ninety (90) days prior to the expiration of this Agreement, the Board agrees Lo enter into 
collective hargaining witf'l the AssoeiirtiOll uver a successor agreement in acr.ordance with the 
~procedures set forth herein in a good faith effort to reach agreement on all matters eoncerning unit 
members' salaries, hours, and other terms and conditiuns of employment. 
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ARTICLE XXVI 
DISCIPLINE 
The Advisory Committee to the Distriel Superintendent will dist,;uss discipline and will mak.e 
recommendations to the Distriet Superintendent. 
ARTICLE XXVII 
USE OF SCHOOL FACILITIES 
A.	 The Association shall have the right to use sehool buildings without cost at reasonahle times for 
meetings. The Direetor of the building in question will be notified in advance of the time and 
place of nil such meetings. 
B.	 The Association shall have the right to plaee notices, circulars and other material on school 
bulletin boards, in unit members' mail boxes, and use salary mailings, for the dissemination of 
information with the knowledge and consent of the Building Director or Supervisor. 
1.	 II is expressly understood that no member of the administration will assume responsibility for 
the posting or distribution of rna/erial for the Association. 
ARTICLE XXVIII 
GENERAL 
The provisions of the Agreement express the intent of the parties and it may not be amended. altered, or 
modified exeept by written agreement executed by both partics. 
A.	 The Board will not discriminate in any way against any unit member by reason of his or ber 
membership in or partieipation in the Clctivities of the Association or his or her exercise of his or 
her rights granted under this Agreement, or by IClW. 
B.	 If negotiation meetings between the Doard Clnd the Assoeiation are scheduled by mutual 
agreement during nurmal working bours of a schoul day. not more than seven (7) nor fewer than 
three (3) representatives oflhc Association shall be relieved from all their regulardutie:s without 
loss of pay. as is necessary in order to pennit their attendance at such meetings. 
C.	 Members of the Association are welcome 10 attend any regular meeting of the Bonrd. 
D.	 All existing school policies which relate to terms and conditions of employment as defined in 
Article 14, Section 201, Sub~se(;tiun 4 oflhe Civil Service Law affeeting unit members, unless 
changed by this contract, shall remain unaltered. 
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ARTICLE XXIX 
REDUCTION IN FORCE 
A.	 In the event the serviees of a unit member are tenninated as ft result of a reduetion in force, the 
following provisions shall apply: 
L	 The unit member shall be notified of the temlinalion thirty (30) Jays prior to its effective date. 
2.	 All certifieated unil members on the preferred eligible list shall be given preference for per 
Jiem substitute positions if he or she is certified for the position. 
3.	 A certitlcateu unit member on the preferred eligible list shall be given eonsideratiun for
 
regular substitute positions if he Of she 15 certified for the position.
 
4-.	 If the unit member is eovered by a health insuranee plan, Ihe Doacd willl,;untinue to provide 
such coverage for thirty nO) days after the date of termination. 
B.	 The BOllrd will provide the Association with a li~t of lInit memners. The list will show the 
assignments Dfeach sUl.:h person. 
ARTICLE XXX 
GRIEVANCE PROCEDUR~: 
J.	 A "grievance" is a claim based upun an event or condition which alfects the welfare and/or 
l.:onditions of employment of a unit member or group of unit member~, or the Association, 
andlor the interpretation. meaning of application of any uf the provisions ufthis Agreement 
or any olher subsequent Agreement entered into pursmmt to this Agreement. 
2.	 A "grievant" is the person or per~ons making the claim. 
3.	 Whenever used in this Arlide the word ''(lays'' shall rnlJan days when school is in session. 
B.	 Basic Principles 
I.	 The purpose of this procedure is to secure, at the lowest possihle administrative level, 
equitable solutions to the prohlems which may Crom time to time arise aftecting the welfare 
or working conditions of unit members. Hath parties agree Ihat these proceedings will he 
kept a<; informal and confiJential as mil)' be appropria.te, at any level of lhe procedure, anJ 
that wrilten copies of the grievance and (lecisions he kept to resolve any future problems, 
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2.	 Nothing herein contained will be con~trued as limiting the right of any unit member having a 
grievance to discuss the matter inlormally with the appropriate memher of the administration 
at Level One, and having the grievanl,;e adjusted at that level, pruvided the adjustment is not 
inconsistent with the terms of this Agreement 
3.	 No reprisals of any kind will be taken by the Board or any memher of the administratiun 
against any grievant, any schuol representative, any member uf tbe Association, or any other 
partieipant in the grievanee proeedure by reason of such partieipation. 
4.	 Since it is important that the grievance be pnx:csscd as rapidly as possible, the number of 
days indieated at eal,;h level should be eonsidered as maximum, and every effort should be 
made to expedite the proce!is. The time limits may be extended, however, by written mutual 
agreement. All grievance proceedings shall be re;o;olved before the beginning of the next 
school term or as soon as possible thereafter. 
5.	 A grievant shall have the right to be represented at any stage orlhe procedures hereinafter set 
forth by a person or persons of his or her own choiee provided that sueb person is not an 
officer of staIT representative of a teachers' organization other than the Assodation and 
provided that an Association representative shall be pemlitted to audit any grievanl,;es beyond 
Level One. 
6.	 Any grievance involving a group of unit members, or more than one building, or a matter for 
which there is no remedy at Level One, may be initiated by the Assol.liaLion at I.evel Two. 
Each unit member involved must be named in the grievanee prior to Level Three. 
7.	 All documents, communil.lations and records dealing with the processing of a grievanee will 
be filed sl.lparately from the personnel files of the participant. 
8.	 Forms for filing grievanl.ll.ls, serving notices, making appeals, making reports and 
recommendations. and other nel.lcssary documents will be jointly prepared by the District 
Superintcndent and the Association and will be reproduced and given appropri.o.te distribution 
by the District Superintendent, so as to facilitate operation of the grievance procedure. 
9.	 The Hoard agrees to make available to any grievant andlor his or her representative all the 
information not privileged under the law in its possession or I.lontrol and which is relevant to 
the issue raised in the. grievance. 
10. failure to present a grievance within thirty (30) days after the act giving rise to the grievance 
or failure to proeeed to the next step within the prescribed time limits shall be deemed .0. 
waiver of the grievance. If the administration andlor the Board should fail at any time to 
comply within the required time limits, the grievanee may proceed to the next step. 
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C,	 Procedure 
I.	 Level One: 
a.	 The grievant shall present the grievance to his or her immediaLe supervisor un a fonn 
lnutually agreed upun by [he Hoard and the Association, whieh form shall provide a place 
for Ihe specific n3lure ofllie alleged grievance, the act or events giving rise to the 
grievance, and the specific article or rights and privilegcs claimed to have been violaled. 
b.	 Vt,-'ithin three (3) days after presentation of the grievance, the immediate supervisor shall 
meet with the grievant and his or her repre"entative. Within three (3) days aller lhe 
meeting, the supervisor shall render a decision in writing to the grievant with a copy to 
the AssociaLion. 
2.	 Level Two: 
a.	 If the griev<tnce is not resoh-'ed at Level One, the grievant mi1Y, within five (5) days 
after the decision is rendered or due, make a written request to the District 
Superintendent or his/her designee tor the review and determination of the grievance. 
b.	 The District Superintendent or his/her designee sh<tll meet with the grievant and his or 
her represenLative wi(hill fiw (5) days of receipt of the requesl. 
c.	 The District Superintendent or his/her Jesignee shall render a decision in writing to 
the grievant with a copy to the Association within t:ighl (8) days after Lhe meeting. 
3.	 Level Three: 
a.	 If the grievance is not resolved at Level Two, the grievant may, within five (5) days 
after the Level Two decision is. rl..~l1dcred or due. m<lke a written request to the Roard 
for review by the Doard. 
b,	 The Board shall meet with the grievant lind his or her representative not latcr than at 
its next regularly scheduled meeting. 
c.	 The Doard shall render a decision in writing to the grievant with a wpy to the 
Association within eight (8) days after thc meeting. 
4.	 Level I-'Qur; Arbitration 
a.	 If a grievance involves <lny written provision of this Agreement, it may proceed to 
arhitraLion. If a grievance does not involve any written provision of this Agreement, 
it may not proceed beyond Level Three. 
b.	 lfthe gricv<tnce is not resolved at Level Three, the Association or the Board may 
within fifteen (15) d"y::> after the I ..:vd Three decision is rendered or due submit the 
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grievance to arbitration pursuant to the Voluntary Labor Arbitration Rules of the 
American Arbitration Association. 
c.	 The mbitrator shall have juriSdiction and authority unly to interpret, apply or 
determine complianl,;e with the provisions of this Agreement or any agreement made 
supplementary hereto, and tu rendcr decision of award, but sh<tll not have jurisdiction 
tu add to, subtract from, or mudify or alter in any way any of thesc terms. Further, 
thc arbitrator shall be limited in his ur her authority to a review and det'.:rmination of 
the specific grievance submitted for arbitration in each individual instance. A 
lawfully rendered decision of the arbitrator shall nut be ineonsistent with the 
provisions of this Agreement. 
d.	 The decision of the arbitrator shall be final and binding on both parties. 
e.	 The cost for the scrviees of the arbitrator shall be sh<tred equally hy the Board and the 
Association. 
ARTICLE X)(."{1 
ASSOCIATION DAYS 
Tcn paid days will be allu/{cd for Association business at the detcrmination of the Staff Association 
President. At least two weeks' notice shall be given to the Personnel Offlee of each such date taken. 
The Dislrier Superintendent or his/her designee may deny any Associatiun day if necessary to insure 
adequate cuverage of a building or program. 
ARTICLE XXXII 
SECTION 204. CIVIL S~:RVICE LAW 
Seelion 204a - Agreements Between Publie Employers and
 
Employee Organizations
 
A.	 Any written agreement between a public employer and an employee urganization determining 
the terms and conditio",,, of employment of public employees shall contain the folluwing notice 
in type not smaller than the largest type used elsewhere in such Agreement 
"IT IS AGREED BY AND DETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEnrSLATIVE ACTION TO PERMIT ITS 
lMPLEMENTAnON BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHAll NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL." 
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D.	 Every employment organization submitting such a written Agreement to its members for 
ratification ~hall publish such notice, include such notke in the documents aecumpanying such 
submission ami shall rt:lid it aloud at <lny membership meeting called to eonsider such 
ratificatiLln, 
C.	 Within sixty (60) days after [hi.: effective daLe of this act, a copy of this section shall be furnished 
by the ehief fisc:.'\1 offiee!' u1' each publie c.mployer tu each public employee. Each public 
employee employed thereafter shoJI, upon such employment, be rurnished with a copy of the 
provisiuns of this sectiun. 
ARTICLE XXXIII 
SECTIUN 210 CIVIL SERVICE LAW 
The Association, through its officers, agrees to comply with the provisions of SecLion 210, Artide 14 of 
the Civil Service Law and affirms Lhat it does not assert the right to strike against any Government, to 
assist or participate in any such strike, or to impose an oblig<llion to conduct, assist, or participate in 
sueb a strike, 
ARTICLE XXXIV 
NEGOTlATlON OR tu;NEGOTlATIUN 
This Agreement may be upened for negoliation or renegotiation on Bny item excepllntlex and Salaries 
by mutual agreement of both parties. 
ARTICLE XXX V 
MANAGEMF.NT RIGHTS 
ExcepL as modified by the provision." oflhis Agreement, and the provisiuns of State law, the authority, 
right, and responsibilities of the Board and the Executive Officer are r~tained by them. 
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ARTICLE XXXYI 
DURATION 
The provisions ol'this Agreemenl will be effective as of July 1,2013, and will continue and remain in 
full force .and effect until June 30, 2015. Said Agreement will automatically ne renewed and will 
continue in full force and effect for additional periods of one year unless either the Board or the 
Association gives written notice to the other nul llller lhan ninety (90) days prior to the aforesaid 
expiration dale or any anniversary thereof of its desire to reopen, modify or terminate this Agreement 
and to negt1tiaLe over the terms of a successor Agreement. 
IN WITNESS WHEREOF, tht: parties hereunto sec their hands and seals this _ day of__, 20 13. 
DOARD OF COOPERATIVE WUCATIONAL 
SERVICES FORIHE SOLE SUPERVISORY 
:~TRICTorRO LANDC~ 
Ronald Hansen 
~:csident, ~~,~~?~tltion 
BY ,.' .~/ ~~~"---
[lY ~~Itx.L~~&::==-
Deborah Kydon 
President 
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APPENDIX A 
SALARY CONDITIONS 
2013-2011	 All salary sl,;hctlules will bl: the S<lnlC as the 2012-2013 salary schedules, except that ali 
salaries will be increased by 2%. All employees will remain on the same step they were 
on in 2012-2013. 
2014·2015	 All salary schedules will he the same as Lh~ 2013-2014 schedules. Employees who were 
on LOp step ill 2013-2014 will have their base salari~s increased by 2%, but this will noL 
affect the salary schedules. Normal step movement will take place, with no catch up. 
Special Salary Rules Jor Classroom Teaching Assistants (not Crisi.c: Assistants): 
a.	 No Classroom Teaching Assistant Ul<ly move past Step 4 without a Level 2 certificate or higher. 
b.	 Classroom Teaching Assistants with a Level 2 certificate will recei.ve $250 per yeHr eaeh yeEll" 
s(<lrting in 20lJ-14. 
c.	 No Classroom Teaching Assistant may move past Step 7 without a Level 3 certificatc or hIgher. 
d.	 Classroom Tcal;hillg Assist<lnts with a Level J eertificale will receive an additional $500 per year 
each year starring in 2013-14. These increases are insle;;ad uf the ones set forth in subparagraph 
(b) ahovc, not in addition (0 them. 
e.	 Classroom Teaching Assistants who are on a stcp higher than that pennitted according to the 
above Nles will nOI move down in step. hut will not mcwc up in step until they meet the stateJ 
criterion. 
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App. B-1 
SENIOR PYSICAL &, OCCUPATIONAL THERAPISTS' SALARY SCHEEDULE 
STEP 2013-14 2014-151 
1 $55,90000 $55,900.00 
2 $58,639.00 $58,639.00 
3 
4 
$61.379.00 
-_."-­$64,11700 
$61,379.00 
$64,117.00 
t=­
7 
$66.858.00 
$69.59500 
$72.33100 
$66,858.00 
$69,595.00 
$72.331.00 
8 $75,225.00 $75,225.00 
Longevity: $ 2,540 after 9th, 12th, and 15th ye<lr of employment. 
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App. B-2 
OCCLPATIONAL & PHYSICAL THERAPISTS' SALARY SCHEDULE 
- STEP 2013-14 2014-15 
1 $49,494.00 $49,494.00 
2 $52.035.00 $52.035.00 
3 
f-c. 
$54,579.00 $54,579.00 
4 $57,120.00 $57,120.00 
5 $59.667.00 $59.66700 
6 
fr­
re­
$62,210.00 $62.21000 
$64,75100 
, 
$64,751.00 
$67,340.00 $67.34000 
! 8' NA $68,687.00 
1
8 
" 
$68,766.00 $70.142.00 
NOTE: 8"* in lhi~ t:ontract replan;s S* from the 2010-2011 HSA contri3ct. 
Therapists on a top step in 2013-2014 and therefore not eligible for step movement in 2() 14-2015, will
 
receive a 2% incren::lc added to their bast: ~alary in 2014~2015. This increase is included in the chart
 
above and applies to 8* and 8""
 
*Applies to therapists who were on step 8 in the 2013-2014 schoul year.
 
•• Thempists who did not rec,.;ivt' a step il1CfC<:lSe or a new Longevity level in 2010-11 (replaces 8* from
 
20 J 0-13 BSA contract)
 
Longevity: $ 2,540 aIler 9th, 12th, and lS[h year of employment 
JJ
 
App.IJ-3 
PHYSICAL & CERTIFIED OCCUPATIONAL THERAPY ASSISTANTS' SCHEDULE 
STEP 2013-14 2014-15 , 
1 
Iy­
fcc­ -
3 
rc­4 
$43.70000 
$45.889.00 
$48,06800 
$50,261.00 
$43,700.00 
$45,889.00 
$48.06800 
$50,26100 
5 $52,439.00 $52,439.00 
6 $54,630.00 $54.630.00 
7 $56.813.00 $56,813.00 
8 $59.08500 $59,085.00 
8" NA $60,267.00 , 
8"" $60.51000 $61.721.00 
-­
NOTE: 8** in this contracl replaces 8* from the 20tO~2013 BSA contract. 
PTAs and COTAs on a top step in 2013-2014 and therefore not eligible for step movement in 2014­

2015, will receive a 2% increase added to their base salary in 2014-2015. This increase is included in
 
the chart ahove and applies to 8* and 8**
 
*Applies lu PTAs and COTAs whu were on step 8 in the 2013-2014 school year.
 
.. PTAs and COTAs who did not receive a sLep increase or a new Longevity level in 2010-11 (replaces
 
8* from 2010-13 BSA contract)
 
Longevity: $2540 after 911 ', 12th anu 15 th year of employment. 
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App.C 
CRISIS TEACHING ASSIS'IANTS' SALARY SCHEDULE 
~P 
1 
2013-14 
$28,283.00 
2014-15 
$28,283.00 
2 $29,451.00 $29,451.00 
3 $30,630.00 $30,630.00 
1-4 $31,802.00 $31,802.00 
5 $32,978.00 $32,978.00 
6 $34,150,00 $34,150.00 
7 $35,324.00 $35,324.00 
8 
1--9 
'To 
$36,49800 
$37,672.00 
$38,84700 
$36.498.00 
$37,672.00 
$38,847.00 
11 $40,21200 $40,212.00 
12 $41,62200 -~ $41,622.00 
12' 
1r 
L __ 
NA 
$42,401.00 
$42,454.00 
~43,24900 I 
NOl'E: 12·· in this contract replaces 12* from the 20 I0-2013 BSA contract. 
Crisis Teaching Assistants LIn a top step in 2013-20] 4 and therefore not digible for step movement in
 
2014·2015, will receive a 2% increa,~e added to their base salary in 2014~2015. Tilis im.:rease is.
 
illelllded in the chart abuve :md npplic::l 1012'" alld 12'"
 
*Applies to Crisiti Teaching Assistants who were on step] 2 in the 2013-2014 school year.
 
.... Crisis Teaching Assistants v.'ho did not receive a step increase or a new Longevity level in 20] 0-11
 
(replaces 12* from 2010-13 BSA contract)
 
Longevity; Atlcr 13 th , 16th and 19th year of employment with BOCCS an inerl.:ment equivalent to the 
last .'itep will be granted. 
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App. D 
CLASSROOM TEACHING ASSISTANTS' SALARY SCHEDULE 
' 
STEP 2013·14 2014·15 
1 $20,541.00 $20,541.00 
2 $21,322.00 $21,322.00 
3 $22,110.00 $22,110:00 
4 $22,887.00 $22,887.00 
5 $23,671.00 $23,671.00 
6 $24,455.00 $24,455.00 
7 $25,233.00 $25,233.00 
8 $26,020.00 $26,020.00 
9 $26,799.00 $26,799.00 
10 $27,603.00 $27,603.00 
10' NA $28,155.00 
10"'* $28,395.00 $28,963.00 
NOTE: IOu in this contract replaces 10* [rum the 2010·2011 BSA contract. 
Teaching Assistants un a LOp step in 2013-2014 and therefore not eligible [or step movement in 2014­
2015, will receive a 2% increase added to their bose salary in 2014·2015. This increase is included in 
the chart above and applies to 10· and 10** 
·Applies to Teaching Assistants who were on step 10 in thI;':2013-2014 school year.
 
··Teaching Assistants who did not receive a step increase or a new J,nngevity level in 20 I0-11 (replaces
 
10* fmm 2010-13 OSA contract)
 
Longevity: $2090 after Iill, 15 111 and 181h year or consecutive service in the job titk 
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App.E 
COLLEGE PREP BA+15 BA+JO BA+45 1IIA+15 BA+60 MA+31.1 MA+45 MA.+6D PH.DSA MA 
TRADE SHOP SUBJ. PERM+15 BA+15PREXP PRF EXM INITIAL PERM+30 SAPR' 
crcr 
,2 3 5 7 \2• 
A 
,
S C D
,
E ,
,
G H I J " K " L M " N " 
SlEP 'IRS GROT
 
1 0
 1.00 1.0550 1.0325 1.110 '.1750 1.1650 1,2300 1.2200 1.2475 1,2850 1.2,50 1 3400 1.395C 1.4500 
2 1 1.05 '.1078 1.1366 1.1655 12338 1.2233 12915 1.2819 1:;099 1.3493 1,3~.88 1.4070 14648 1.5225 
3 2 1.10 1.1605 1.1908 1.2210 12925 1.2815 13530 1.3420 1,2723 14135 1.4(25 '4740 1.5345 1.5950 
4 1.46!i,1 1,~410 1.60433 1,15 1.2133 1.2449 1.2765 13513 1 3398 14145 1,4030 1,4346 1.4778 1.6675 
5 1.20 12660 1.2990 1,3320 14100 1.3980 154204 1.4760 1.4640 1.4970 1.67401.5300 '.60110 '.7400 
6 1.3875 1,4688 , ,4563 5 1,25 13188 1.3531 1.5375 1.5250 1.5594­ 1.6063 1.5938 1.6750 1.74313 '.8125 
7 6 1.30 1,3715 1.4073 1.4430 1 .5275 1.5145 15990 15860 1.6218 1.6705 1.6575 1.7420 1.8135 1.8850 
,
8 7 1.35 1,4243 . ,4615 1.4985 1.5863 1.5728 1.6605 1.6470 1.6641 1.7348 1,7213 180l;lO 1.8833 1.9575 
8 1.40 1.4770 ~.5155 1.5540 16450 1.6310 1.7220 1.7080 1,7465 1.1990 1.765[J 1.8760 1.9530; 2.0300 
10 1.45 1.5298 1.5697 16095 1.7038 1.6893 1 7835 1,7690 1.8089 1.8633 1.8488 1.9430 2.0228 2.1025 
11 10" 1.50 1.5825 1.6237 16650 1.7625 1.,475 1.8450 1.8300 18713 1,9~75 1.9125 2.01eo 2.0925 :2,1750 
12 11 1.9£18 1.9753 £.0770 2,16231,55 1.6353 1.6779 1.7205 1il213 i ~(>5e 19065 U910 1.9336 2.2475 
13 12 2.0560 2.04,10 2.1440 2.2320 2,32001.60 1.6880 1.7320 17760 1,8800 1.8640 1.9680 1.S520 1.9960 
2.1203 2.1038 £.2110 23Q11:! 2.3925 
15 1< 
14 13 1,65 1,7408 1,7862 1.8315 1.!;l388 1,5223 2.0295 2.e13a 2.0584 
,8IHO 1 9975 1.S8Q5 2.(1910 2.0740 2.1200 2.1345 2.1675 :2 2780 2.3715 2.2460 
2,2488 2,2313 2.3450 2.4413 2.537516 15 1,9425 2.J5B3 2.e3S8 £.1525 2.1350 2.1 S31 
Lcngevity: $2540 after 19th, 22nd and 25th year of employment 
"irh BOCES 
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Salary Schedule Chart
 
2013-14
 
TEACHERS
 
App. F-1 
STEP YRS 
CRDT 
BAIPR EXP BA+15/PRF 
EXM 
INITIAL CT 
Teachers' Salary Schedule July 1,2013- June 30, 2014 
BA+30 MA 
PERM CT 
, ,
1 2 4 
BA C D E 
1 Q 49,986 52,733 54,108 55,482 58,734 
2 1 52,481 55,374 56,812 58 2~7 61,670
, 2 54,981 58.005 59,520 610J3 64,605
,4 57,481 60,645 62,125 67,545 
5 
63805 
4 59,960 63,279 64,930 66,577 70,479 
6 5 62,<181 55,919 67,632 69,355 73,417 
7 6 6~,979 88,553 70,342 72,175 76,349
, 7 67,479 71,192 74,90373,050 79,285
, 8 69,97B 73,826 75,750 77,674 82,224 
10 72,476 60,4509 76,466 76,456 85,164 
11 10 7<1,975 79,100 81,161 63,224 88,098 
12 11 91,036 
13 
77,476 61,740 83,668 85,999 
86,57112 79,975 64,373 88,771 93,970 
14 n 82,474 67,011 69.281 91,544 S6,907 
15 14 NfA NlA 99,644 
16 
NlA 94,322 
h'lA15 NlA 9,,095 102,781 
16" 
NfA 
15 NiP, NtA NlA 104,207NfA 
NOTE: 16H in this contract replaces 16* from the 2010-2013 BSA contract 
** Teachers who did not receive a step increase or a new longevity level in 2010-11 (replaces 16* from 2010-13 8SA contract) 
Lonqevity: $2,540 after 19th, 22nd, 25th 'lear of emplovment with BOCES 
BA+45JPER MA+15 M+60 SA TRADE MA+30 8A+15 MA+4t> MA+60 PHD 
M+15 PERM+30 TRADE+15 
6 7 8 9 10 11 12 n 14 
F 
58,229 
61,144 
64,055 
66,967 
69,876 
72,792 
75,701 
76,613 
81,524 
84,439 
87,347 
90,260 
93,170 
96,084 
98,993 
101,907 
103,333 
G 
61,478 
64,553 
67,627 
70,701 
7J. 780 
76,851 
79.923 
82,999 
86,073 
89,147 
92,220 
95,295 
98,367 
101,442 
104,517 
107,592 
t09,018 
H 
60,981 
64,029 
67,077 
70129 
73177 
76.226 
79,275 
82,323 
85,375 
88,423 
91,473 
94,518 
97,568 
100,617 
103,667 
106,715 
108,140 
I 
62,356 
65,473 
1i6,593 
71,705 
74,827 
77,946 
81,066 
64,160 
67,298 
90,417 
9M37 
96,647 
99,770 
102,889 
106,006 
109.118 
110,544 
, 
64,229 
67,444 
70,652 
73,865 
77,075 
80,268 
83,498 
86,712 
69,923 
93,135 
96,343 
99,556 
102,768 
105,981 
109,190 
112,402 
113,828 
K 
63,733 
66,919 
70,102 
73,2E19 
76,475 
79,663 
82,848 
86,038 
89220 
92410 
95593 
98784 
101,968 
105,156 
108,342 
111,530 
112,955 
l 
66,978 
70,329 
73,676 
77,023 
50,374 
53,7Z::; 
87,013 
90,422 
93,770 
97,118 
100,469 
103,615 
107,167 
110,513 
113.564 
117213 
118,639 
M 
69,727 
73,218 
76,701 
80,189 
83,674 
67162 
90,645 
94,135 
97,816 
101,111 
104,591 
106,062 
111,564 
11.5,052 
116,537 
122,027 
123,452 
N 
72,476 
76,100 
79.725 
83,350 
86,971 
90,595 
94,221 
97,844 
101,469 
105,090 
108,716 
112,342 
115,962 
119,565 
123,211 
126.633 
128,256 
App. F-2 
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6 
LO 
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" 15 
" 
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8 
9 
'lOTE: 16** in this contract repJaccs 16* from the 2010-2013 BSA contract. 
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TEACHERS
 
!BAlPR EXP 8A+151PRF INITIAL CT BA~3'J SA~60 SA TRADE BA+'5 MA+45MA+15 MA+30MA 
I PERM+3L' TRAOE+15EXM PERM CT 
, , , , , , 10 11
"
7 
A 
49,986 
52,401 
54,981 
574B1 
!i9,98D 
62,48' 
64,9i9 
67,479 
69,9,1j 
72,<:76 
74,975 
7,470 
79,975 
82,474 
N<A 
NfA 
"'A 
NfA 
8 
52,733 
55,37<: 
58,005 
«:,645 
63270 
65 '2"9 
sa,553 
71,192 
73,828 
78,"'66 
7~, lOC 
81 '40 
84,373 
8i',~11 
N,'A 
NfA 
NtA 
NiA 
Teachers' Salarv Schedule Jul 1,2014- June 30, 2015 
C 0 
54,1 CB 55,482 
56,812 58257 
59,520 51,033 
BA+45/PER 
M+15 
5 , 
F 
58,229 
61,144 
64055 
56,%1 
6[1,876 
72,792 
75.701 
78,613 
81.524 
e4 439 ; 
8i'.J47 
90,260 
93, < 70 
96,084 
98,993 
101,907 
1C<3 !?i45 
105,400 
GE 
111,47858,734 
61,670 64,553 
64,605 67,627 
67,545 70J ?O1 
IO,4'I!:! 73,780 
73,41, 76,e51 
76,349 79,923 
;9,288 62,999 
82224 86,073 
85,164 65.147 
88,098 52,220 
91,036 95,2,,5 
93,970 98,367 
96,907 101,4.12 
9),844 104,517 
102181 107,592 
104&37 109144 
106,291 111198 
H I J 
;;0,9<11 62,35fJ 64,229 
64,029 85,473 67,44ol. 
67,077 70,65268,593 
-'0129 73.B6511,705 
77,075?3,177 74827 
;6,226 77,946 80288 
:9,275 81,066 83,498 
82,323 8<1,180 86,7~2 
65,375 87,296 89,923 
93,135~8,423 90,':-17 
98,3~39:'1.537~1 473 
56,647 !?9,E56!::4,518 
99,770 102,76897,568 
100,617 105,981102,889 
, 09, 190 103,667 "06,006 
105,715 109,118 112,402 
100.&4'1 111,300 114,650 
11) 303 112 755 116,105 
MA+60 'He 
13 
"K L 
6J,/J3 66,978 
66,919 70,329 
m,'02 73,676 
,'1,?f1g 77,023 
76,475 80,374 
75,663 83,723 
92,848 97,073 
86,~38 90,422 
a9,220 93,770 
92,410 97,118 
96,593 10001139 
98 ;84 103,e15 
101,'268 107,167 
105,156 1:0,513 
113,864108.342 
111,530 117,213 
119.557113.161 
111:,030 121012 , 
M 
69,727 
73,218 
76,701 
80, \ B9 
83,674 
87,162 
90,645 
94,135 
97,616 
101,111 
104.~9 I 
108,['82 
111,564 
115,C52 
118,537 
122,027 
124468 
1~5,921 
N 
n,476 
76,100 
79725 
1'1),350 ) 
36,971 
90,595 
94.221 I 
97844 
1:11,<169 
1)5,090 
1D8,/16 
112,342 
115.962 
119,5115 
123,211 
126,833 
119,370 
130,823 
62,225 
64,930 
67,632 
70,2-42 
73,050 
75,750 
76,458 
81,161 
8~,/jc8 
e6571 
89,281 
N'A 
NfA 
NIA 
WA 
NIA 
63,SJ5 
66,577 
69.355 
72,125 
74,903 
776'4 
80,450 
83,224 
85,999 
88,771 
91,544 
94,322 
57095 
N'A 
Teachers on a top step in 2013-2014 and therefore not eligible tor step movement in 2014-2015, will receive a 2% increase added to their base
 
salary. This increase is included in the chart above and applies to certain columns in Rows 16" and 16 ..... as indicated,
 
"Applies to teachers who were on step 16 in th~ 20]3-2014 school year,
 
~*Teachers who did not rcceh.'e 2. ~tep increase or 3 new longevity level in 2010-20 I J (replaces 16* from 2010-2013 BSA contract)
 
Longevity: $2,540 after 19th, 22:ld, 25th year of employment with BOCES
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APPENllIX G 
TEAcm:RS' SALARY SCHEDULE REGULATIONS 
Salaries and Step Movement 
2013-2014 School Year: All salary schedules will be the same as the 2012-2013 salary 
sthcdules, except that all salaries will be increased hy 2%. All employees will remain on the same step 
they were on in 2012-2013. 
2014-2015 School Year: All salary schedules will be the same as the 2013-2014 salary 
schedules. Employees who arc on the top step in 2013-2014 will have their base salnrics increased by 
2%, but this will not affect the salary schedules. Normal step movement will take place, with no catch 
up. 
A. For all new leachers employed, the District Superintendent will determine (he amount of prior 
teaching experience and/or related work experience which will be granted to the teacher for salary 
purposes, based upon an evaluation ::md verification of the total years of tcal.:hing experience in other 
school systems and other related comparable experil.:nce. The maximum total prior service credit is tcn 
(10) years. This melY include: 
1. Full credit up to a melximum of len (10) years for teaching experience. 
2. One-half credit up to a maximum of live (5) years for related work experience. 
3. One~half credit up t\) a maximum of five (S) years fur military service. 
B. For all new teachers employed, the District Superintendent will determine prior education which 
will be granted to the teacher for salary purposes based upon cvaluation of allieial transcripts and other 
verified pertinent records. 
C. College-prepared personnel are placed on salary schedule according to college preparation, 
te-aching, wurk experience related 10 the leaching field, and military service. The Columns on the salary 
schedule for college-prepared personnel are: 
Column A BA Bachelor's Degree 
B BA+ 15	 I lave wmpletcd 15 semester hours of approved study
 
beyond the B<lchelor's Degree
 
D BA+30	 Have completed a Sth yc<er of preparation, that is 30
 
semester hours of approved study beyond the SA
 
E MA	 Have eumpklcd a Master's Degree of appnwcd study 
F BA-I4S	 Have cmnpleted IS hours ufapproved study beyond
 
Ie) year 0 preparation
h
-- f	 . 
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G MA+15 
H BA+60 
J MA+30 
L MAH5 
M MA+60 
N Dr. 
Have completed a master's Degree and L5 hours of 
approved study 
rlave completed 30 semester hours u[ approved study 
beyond the 5th year of preparation 
Have l;ompleted a Master's Degree and 30 semester 
hours of approved study 
Have complclcJ a Ma.~ler's Degree flnd 45 semester 
hours of approved study 
Have completed a Master's .l.)cgree and 60 semester 
hours of approved study 
IIave earned DoctOl"ntc (only for unit mtmbers who 
were OIl this column as of June 26, 1992). 
D. Trade and Industrial teachers without earned degn:es are placed on salary schedule 
according to education background, related trade experienee and military service. The first eight (8) 
years of trade experience will be consiJen.:u only for certilication. Two years of practical experience 
will be equivalent to one ycar of college until the equivalent offour (4) years of college has been 
reached. The columns on the salary schedule fnr tC<lchers of trade shop suhjccts are; 
Cohlmn /\ PracLical Experience first 8 years of trade cxperience 
Proficiency Exam 
c Provisional Cen. 
[) Permanent eert. 
F Permanenl + 15 
H Permanent + :10 
HA Degree 
K BA j 15 
L MA Degree 
First 8 years of trade experience plus passing 
SLate Occupatiunal Proficiency Exam 
Provisional Certification in a trade shop subject 
Permanent Certification in a trade shop subject 
Permanent Certification pillS {S approved ~cmester 
hours of study 
Permancnl Certificatiun plus 30 approved semester 
hours of study 
Eamed Rachelor's Degree 
Earned Bachelor's Degree plus l:'i approved 
semester hours of study 
Earneu Master's Degree 
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E. Grnduate programs or courses taken at an accredited college or university will receive salary credits 
provided they meet i:lny one to the following re4uiremcnK and provided that priur written approvi:ll is 
received from the District Superintendent or his/her dcsignee. The Superintendent will not use hislher 
discretiunary authority to di~'<lpprove any course required tor nn employee to cumplete his/her initial 
permanent ecrtitication. 
1.	 Needed for certification in the tei:lcher's tenure area 
2.	 The proposed cuurse provides for expanding and/or updating skilb/knowledge in the teacher's 
tenure and assignment area he/she is serving in i:lS a BOCES employee; 
3.	 Course prescribed by supervisur 10 provide a needed strength in a teacher based un prior
 
observations and evaluations; or
 
4.	 Courses needed by a trade shop teacher to cumplete requirements fur a Bachelor's Degree
 
(undergraduate) in his/her uceupational teaching field, since a degree is not required for
 
pruvisional or permanent certification;
 
5.	 A maximum of three (3) approved "in service credits" for advancement on the sali:lry sehedule 
will be al1ow~d during a school year. 
6.	 This provision shall apply to courses that are taken after July I, 1980. 
F. Upon completion of the necessary credits for advancement tu the next higher scale on the 
schedule, teachers must me proof in the fonn of an ofticial transcript with the District Superinlendent. 
Transcripts for courses ti:lkcn prior to September 1~l must be on file in the Business Office by October 1St 
to receive sal Dry credit for the tirst semester; transcripLs tor courses taken priur to Fehruary 1'1 must be 
on file in thc OtIice of I[uman Resources by March I"' cU receive salary credit fur the second semester. 
G. Advancement on the salary schedule will not be automatic for any teacher whu docs not have in 
enect a volid provisiunal certificate or perm<inent certificate, or statement of continued eligibility, or has 
not ti:lken the steps required by New York State Law <lnd regulations toward maintaining or acquiring 
valid certiJkatlon. This conditiun relative to certificatiun of a teacher may be changed hy agreement 
with the Dlstricl Superintendent and Board. 
H. A teacher will be entitled to the annual increment if he/she has served with BOCES part or ful!­
time allcast one semester ufthe previous year, and has a provisional or p~rmanent certificate or 
statement of continued eligibility ur has token the steps reqLJired by New York Slate Education Law 
tnward acqLJiring or maintaining valid provisiclllal or permanent certification. 
1. The teacher'::; longevity provision shall be interpreted for l~achers employed by the Board on or 
before April 12, 1971. (0 require thot years of teaching experience fur whieh a teacher was given salory 
schedule credit when he or she commenced work with the Hoard be consi<.lered year.~ of service wilh the 
Roard in accurdance with the Chtck{owaga decision, 
J. Column "N" un the teachers' salary schedule shall exist only for those unit members who were 
being paid on that eolLJmn as of June 26, 1992. No additional unit members shaH movt to Column N. 
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APPENDIXH 
Whereas the ROl:kland County BOCES and the BOCES Staff Association have a longstanding 
and hunnonious relationship, nnd wherL'::l~ there have evolved OH::r lime numerou~ practices am! 
procedures ""hieh the parlies wish to morc formally identify, and whereas it is the intention of 
the partics lo continLle to follow the identified pradices and proccJures. it is rherefore agreeJ as 
follows: 
I.	 'l1\l' parties shull establish <l cummittee to eom\ist of no more than 
three members appointed by the Association President and no more 
than three members appointed hy the District Superintendent to 
identil~' existing practices and procedures currcnlly followed by 
BOCES and the BOCES Staff Association. 
2.	 The cOlllmllLee shall establish co-chairmen who shall be responsible 
for en~llring that the committee convenes at appropriale times and 
places. 
3.	 The committee shall identify in wriLing all practice." lmd procedures 
now in place whieh the partje~ w'i~h to continue in the future. 
4.	 Nothing contained herein shall prevent the parties from engaging in 
JiscussiollS wnceming term5 and conditions of employment or 
other issw:s of mutual concern in the future. 
5.	 The I..:ommittee shall identify all ~lleh practices and proeedure~ on 
or before June 30, 2001. 
6,	 Nothing contained in thiS agreement or in the practices and 
procedures identified by the commillee shall he deemed to amend, 
change or super:;dc ",ny provision of the Collective [Jargaining 
Agreement hetwccn [JOCES and the BOCES StaffAssoclation 
including Article XXVllt(D), 
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App. I Dental Plan Highlights 
Primary enrollee, sPJuse and eligible dependent children to age 19 or to theEligibility end of the month in which dependent rurns 23 or the end of the month of 
graduation, whichever is reached first, It dependent is full-time student 
Deductibles $25 per person J $50 per family each calendar year
 
Deductibles waived for
 
Diagnostic, Preventive (0 & P), 
& Orthodontics? 
Delta Dental PPO Dentist: $1,500 per person each calendar year Maximums 
Delta Dental Premier Dentist: $1,250 per person each calendar yearJNon-Delta Denta! Dentist: $1,000 per person each calendar year 
Benefits and Covered 
5ervices* Delta Dental PPO dentlst- Non-PPO dentists" (Deb Dent:lI Premlier & Non-Ol!lIta DenIal 
~ 
Diagnostic & Preventive 
services 
Exams cleanings, x-rays, sealants 
80 ~'o 80 % 
Basic Services 
Fillin 5 
Endodontics (root canals) 
75 % 
75 % 
75 % 
75 % 
Periodontics (gum treatment) 75 % 75 % 
Oral Surgery 75 % 75%~ 
Major Services 
Crowns, inlays, onlays and cast 
restorations 
75 0/0 75 % I 
Prosthodontics 
Bridges and dentures 
75 % ---+-----:::--~ 
TMJ 50 % 
Orthodontic Benefits 75 % 75 % 
BduI:s al'd dependent children 
$ 1,000 per person each calendar $ 1,000 per person each calendar Dependent Orthooontic 
yeoc y""Maximums 
Adult Orthodontic Maximums $ SOD per person each calendar year $ SOD per person each calendar year 
Limitations or waiting periods may apply for some benefits; some services may be excluded from your plan. 
Reimbursement is based on Delta Dental contract allowances and not necessarily each dentist's actual fees. 
** Reimbursement ;s based on PPO contracted fees for PPO dentists, Premier contracted fees for Premier 
dentists and Premier contracted fees for non-Delta Dental dentists. 
Delta Dental of New York Customer Service Claims Address 
One Delta Drive 800-932-0763 P.O. Box 2105 
Mechanicsburg, PA 17055 (Bu!*Esl!iHou-s8amtD8pn8) MechaniCSburg, PA 17055·2105' 
deltadentalins.com 
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Evening Meeting::; (IV) 6-7 
Excessing Procedures (XXIX) 25 
Extended Leave of Absence (XVII) 16 
Family Illness 11,14 
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